FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter | — Preliminary, Definitions and Equal Remuneration

This chapter turns preliminary, definitions and equal remuneration into an operational control file. It covers Legal status and reading protocol,
Short title, extent and commencement, Definitions, Prohibition of discrimination on ground of gender; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain

evidence for inspection, claim or appeal.

Who is covered

Employers, employees, workers, contractors and payroll teams must
first identify the appropriate Government, employment category and
event date.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Legal status and reading protocol

» Section 1: Short title, extent and commencement

 Section 2: Definitions

 Section 3: Prohibition of discrimination on ground of gender

» Section 4: Decision as to disputes with regard to same or similar
nature of work

Forms / evidence

e Form |

e Form IV

* Form IX

e Form V

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for preliminary, definitions and equal remuneration, the defensible answer is not a policy label - it is

the event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Il — Minimum Wages, Floor Wage, Hours and Overtime

This chapter turns minimum wages, floor wage, hours and overtime into an operational control file. It covers Legal status and reading
protocol, Payment of minimum rate of wages, Fixation of minimum wages, Components of minimum wages; the practical sequence is to
classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,
and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights
Employers, employees, workers, contractors and payroll teams must ¢ Legal status and reading protocol
first identify the appropriate Government, employment category and ¢ Section 5: Payment of minimum rate of wages
event date.  Section 6: Fixation of minimum wages
* Section 7: Components of minimum wages
» Section 8: Procedure for fixing and revising minimum wages

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the e Form |
event date; verify the Central/State instrument before acting. e Form IV
e Form IX
e Form V
e Form Il
Employer risk snapshot Employee / worker remedy
Highest practical risks: wrong wage base, late payment, timely and lawful wage payment, a transparent wage slip and a
unauthorised deduction or incomplete payroll evidence. claims route for short-payment or unlawful deduction. Confirm

authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Apply the instrument effective on the event date and preserve any * Freeze the event date, establishment, location and person/worker
accrued right, saved notification, pending proceeding or classification.

scheme-specific transition. « Identify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for minimum wages, floor wage, hours and overtime, the defensible answer is not a policy label - it is

the event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Ill - Payment of wages and deductions

This chapter turns payment of wages and deductions into an operational control file. It covers Mode of payment of wages, Fixation of wage
period, Time limit for payment of wages, Deductions which may be made from wages; the practical sequence is to classify coverage and
event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for

inspection, claim or appeal.

Who is covered

Employers, employees, workers, contractors and payroll teams must
first identify the appropriate Government, employment category and
event date.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Map the event date and savings position against: Payment of Wages
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965;
Equal Remuneration Act, 1976.

Main obligations / rights

e Section 15: Mode of payment of wages

» Section 16: Fixation of wage period

e Section 17: Time limit for payment of wages

e Section 18: Deductions which may be made from wages
* Section 19: Fines

Forms / evidence

* Register

* Notice

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for payment of wages and deductions, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IV - Payment of bonus

This chapter turns payment of bonus into an operational control file. It covers Eligibility for bonus, etc, Proportionate reduction in bonus in
certain cases, Computation of number of working days, Disqualification for bonus; the practical sequence is to classify coverage and event
date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for

inspection, claim or appeal.

Who is covered

Employers, employees, workers, contractors and payroll teams must
first identify the appropriate Government, employment category and
event date.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Map the event date and savings position against: Payment of Wages
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965;
Equal Remuneration Act, 1976.

Main obligations / rights

* Section 26: Eligibility for bonus, etc

* Section 27: Proportionate reduction in bonus in certain cases

e Section 28: Computation of number of working days

e Section 29: Disqualification for bonus

» Section 30: Establishments to include departments, undertakings
and branches

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for payment of bonus, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter V - Advisory Boards

This chapter turns advisory boards into an operational control file. It covers Central Advisory Board and State Advisory Boards; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, workers, contractors and payroll teams must
first identify the appropriate Government, employment category and
event date.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Map the event date and savings position against: Payment of Wages
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965;
Equal Remuneration Act, 1976.

Main obligations / rights
e Section 42: Central Advisory Board and State Advisory Boards

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for advisory boards, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VI - Claims, audit, records and appeals

This chapter turns claims, audit, records and appeals into an operational control file. It covers Responsibility for payment of various dues,
Payment of various undisbursed dues in case of death of employee, Claims under Code and procedure thereof, Reference of disputes under
this Code; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register,
calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, workers, contractors and payroll teams must
first identify the appropriate Government, employment category and
event date.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Map the event date and savings position against: Payment of Wages
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965;
Equal Remuneration Act, 1976.

Main obligations / rights

e Section 43: Responsibility for payment of various dues

* Section 44: Payment of various undisbursed dues in case of death
of employee

e Section 45: Claims under Code and procedure thereof

» Section 46: Reference of disputes under this Code

e Section 47: Presumption about accuracy of balance sheet and
profit and loss account of corporations and companies

Forms / evidence

* Register

* Wage Slip

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for claims, audit, records and appeals, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIl - Inspector-cum-Facilitator

This chapter turns inspector-cum-facilitator into an operational control file. It covers Appointment of Inspector-cum-Facilitators and their
powers; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register,
calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, employees, workers, contractors and payroll teams must ¢ Section 51: Appointment of Inspector-cum-Facilitators and their
first identify the appropriate Government, employment category and  powers

event date.

Key thresholds / timelines Forms / evidence

* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and

event date; verify the Central/State instrument before acting. acknowledgement evidence
* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: wrong wage base, late payment, timely and lawful wage payment, a transparent wage slip and a

unauthorised deduction or incomplete payroll evidence. claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Payment of Wages * Freeze the event date, establishment, location and person/worker
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965; classification.
Equal Remuneration Act, 1976. « ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.
* Reperform the calculation or decision test and document every
exception or approval.
* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.
* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for inspector-cum-facilitator, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIII - Offences and penalties

This chapter turns offences and penalties into an operational control file. It covers Cognizance of offences, Power of officers of appropriate
Government to impose penalty in certain cases, Penalties for offences, Offences by companies; the practical sequence is to classify coverage
and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence

for inspection, claim or appeal.

Who is covered

Employers, employees, workers, contractors and payroll teams must
first identify the appropriate Government, employment category and
event date.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Map the event date and savings position against: Payment of Wages
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965;
Equal Remuneration Act, 1976.

Main obligations / rights

* Section 52: Cognizance of offences

» Section 53: Power of officers of appropriate Government to impose
penalty in certain cases

* Section 54: Penalties for offences

» Section 55: Offences by companies

e Section 56: Composition of offences

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for offences and penalties, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IX - Miscellaneous, rule-making, repeal and savings

This chapter turns miscellaneous, rule-making, repeal and savings into an operational control file. It covers Bar of suits, Protection of action
taken in good faith, Burden of proof, Contracting out; the practical sequence is to classify coverage and event date, apply the provision and
mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, employees, workers, contractors and payroll teams must  « Section 57: Bar of suits
first identify the appropriate Government, employment category and ¢ Section 58: Protection of action taken in good faith
event date. * Section 59: Burden of proof
e Section 60: Contracting out
e Section 61: Effect of laws agreements, etc., inconsistent with this

Code
Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy
Highest practical risks: wrong wage base, late payment, timely and lawful wage payment, a transparent wage slip and a
unauthorised deduction or incomplete payroll evidence. claims route for short-payment or unlawful deduction. Confirm

authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Payment of Wages * Freeze the event date, establishment, location and person/worker
Act, 1936; Minimum Wages Act, 1948; Payment of Bonus Act, 1965; classification.
Equal Remuneration Act, 1976. « ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.
* Reperform the calculation or decision test and document every
exception or approval.
* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.
* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for miscellaneous, rule-making, repeal and savings, the defensible answer is not a policy label - it is

the event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Industrial Relations Code, 2020 — Chapter | - Preliminary

This chapter turns preliminary into an operational control file. It covers Short title, extent and commencement, Definitions; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

e Section 1: Short title, extent and commencement
e Section 2: Definitions

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for preliminary, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Il - Bi-partite forums

This chapter turns bi-partite forums into an operational control file. It covers Works Committee, Grievance Redressal Committee; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

e Section 3: Works Committee
e Section 4: Grievance Redressal Committee

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for bi-partite forums, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter lll - Trade unions

This chapter turns trade unions into an operational control file. It covers Registrar of Trade Unions, Criteria for registration, Provisions to be
contained in constitution or rules of Trade Union, Application for registration, alteration of name and procedure thereof; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: registration, recognition, negotiating-union
or protected-office-bearer errors.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

e Section 5: Registrar of Trade Unions

» Section 6: Criteria for registration

e Section 7: Provisions to be contained in constitution or rules of
Trade Union

» Section 8: Application for registration, alteration of name and
procedure thereof

e Section 9: Registration of Trade Union and cancellation thereof

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

lawful registration, representation, collective-bargaining protections
and access to the prescribed forums. Confirm authority, limitation
and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for trade unions, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IV - Standing orders

This chapter turns standing orders into an operational control file. It covers Application of this Chapter, Making of model standing orders by
Central Government and temporary application, Preparation of draft standing orders by employer and procedure for certification, Certifying
officers and appellate authority to have powers of civil court; the practical sequence is to classify coverage and event date, apply the

provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: failure to certify, communicate or
consistently apply standing orders.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

» Section 28: Application of this Chapter

e Section 29: Making of model standing orders by Central
Government and temporary application

» Section 30: Preparation of draft standing orders by employer and
procedure for certification

* Section 31: Certifying officers and appellate authority to have
powers of civil court

e Section 32: Appeals

Forms / evidence

e Register

* Notice

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for standing orders, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter V - Notice of change

This chapter turns notice of change into an operational control file. It covers Notice of change, Power of appropriate Government to exempt;
the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

e Section 40: Notice of change
e Section 41: Power of appropriate Government to exempt

Forms / evidence

* Notice
* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for notice of change, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VI - Voluntary arbitration

This chapter turns voluntary arbitration into an operational control file. It covers Voluntary reference of disputes to arbitration; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights
e Section 42: Voluntary reference of disputes to arbitration

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for voluntary arbitration, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIl - Industrial dispute resolution

This chapter turns industrial dispute resolution into an operational control file. It covers Conciliation officers, Industrial Tribunal, Finality of
constitution of Tribunal, National Industrial Tribunal; the practical sequence is to classify coverage and event date, apply the provision and
mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

 Section 43: Conciliation officers

e Section 44: Industrial Tribunal

» Section 45: Finality of constitution of Tribunal

e Section 46: National Industrial Tribunal

e Section 47: Decision of Tribunal or National Industrial Tribunal

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for industrial dispute resolution, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIII - Strikes and lock-outs

This chapter turns strikes and lock-outs into an operational control file. It covers Prohibition of strikes and lock-outs, Illegal strikes and
lock-outs, Prohibition of financial aid to illegal strikes or lock-outs; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: incorrect notice, prohibited-period or
disciplinary-response handling.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

 Section 62: Prohibition of strikes and lock-outs

* Section 63: lllegal strikes and lock-outs

* Section 64: Prohibition of financial aid to illegal strikes or lock-outs

Forms / evidence

* Notice

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

clarity on notice/prohibited periods, protection against unlawful
retaliation and access to dispute-resolution forums. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every

exception or approval.

e Complete the prescribed form/register/portal step and retain

acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State

variation before sign-off.

Finin2min takeaway: for strikes and lock-outs, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IX - Lay-off, retrenchment and closure

This chapter turns lay-off, retrenchment and closure into an operational control file. It covers Application of sections 67 to 69, Definition of
continuous service, Rights of workers laid-off for compensation, etc, Duty of an employer to maintain muster rolls of workers; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement
or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, workers, trade unions, negotiating bodies, * Section 65: Application of sections 67 to 69

standing-order establishments and dispute-resolution authorities » Section 66: Definition of continuous service

should classify the industrial establishment and worker population e Section 67: Rights of workers laid-off for compensation, etc

first. e Section 68: Duty of an employer to maintain muster rolls of
workers

* Section 69: Workers not entitled for compensation in certain cases

Key thresholds / timelines Forms / evidence

* Use only the threshold, rate and limitation period effective on the * Notice

event date; verify the Central/State instrument before acting. * Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: incorrect threshold, notice, compensation, notice, compensation, re-employment preference and challenge

permission or seniority procedure. before the competent forum where conditions are breached.

Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Trade Unions Act, * Freeze the event date, establishment, location and person/worker
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial classification.

Disputes Act, 1947. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for lay-off, retrenchment and closure, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter X - Special threshold establishments

This chapter turns special threshold establishments into an operational control file. It covers Application of this Chapter, Prohibition of lay-off,
Conditions precedent to retrenchment of workers to which Chapter X applies, Procedure for closing down an industrial establishment; the
practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

* Section 77: Application of this Chapter

* Section 78: Prohibition of lay-off

» Section 79: Conditions precedent to retrenchment of workers to
which Chapter X applies

* Section 80: Procedure for closing down an industrial establishment
e Section 81: Duty of an employer to maintain muster rolls of
workers

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for special threshold establishments, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XI - Worker re-skilling fund

This chapter turns worker re-skilling fund into an operational control file. It covers Worker re-skilling fund; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain

evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights
e Section 83: Worker re-skilling fund

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State

variation before sign-off.

Finin2min takeaway: for worker re-skilling fund, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Xll - Unfair labour practices

This chapter turns unfair labour practices into an operational control file. It covers Prohibition of unfair labour practice; the practical sequence
is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or

exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights
e Section 84: Prohibition of unfair labour practice

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for unfair labour practices, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XllI - Offences and penalties

This chapter turns offences and penalties into an operational control file. It covers Power of officers of appropriate Government to impose
penalty in certain cases, Penalties, Cognizance of offences, Offences by companies; the practical sequence is to classify coverage and event
date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for

inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: failure to separate monetary liability,
prosecution, compounding and officer-in-default exposure.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

« Section 85: Power of officers of appropriate Government to impose
penalty in certain cases

e Section 86: Penalties

» Section 87: Cognizance of offences

» Section 88: Offences by companies

e Section 89: Composition of offences

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

access to the competent authority/court and protection against
unsupported recovery or prosecution. Confirm authority, limitation
and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for offences and penalties, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Industrial Relations Code, 2020 — Chapter XIV - Miscellaneous

This chapter turns miscellaneous into an operational control file. It covers Conditions of service, etc., to remain unchanged under certain
circumstances during pendency of proceedings, Special provision for adjudication as to whether conditions of service, etc., changed during
pendency of proceedings, Power to transfer certain proceedings, Protection of persons; the practical sequence is to classify coverage and
event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for

inspection, claim or appeal.

Who is covered

Employers, workers, trade unions, negotiating bodies,
standing-order establishments and dispute-resolution authorities
should classify the industrial establishment and worker population
first.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Trade Unions Act,
1926; Industrial Employment (Standing Orders) Act, 1946; Industrial
Disputes Act, 1947.

Main obligations / rights

* Section 90: Conditions of service, etc., to remain unchanged under
certain circumstances during pendency of proceedings

e Section 91: Special provision for adjudication as to whether
conditions of service, etc., changed during pendency of proceedings
e Section 92: Power to transfer certain proceedings

* Section 93: Protection of persons

» Section 94: Representation of parties

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for miscellaneous, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Code on Social Security, 2020 — Chapter | - Preliminary

This chapter turns preliminary into an operational control file. It covers Short title, extent, commencement and application, Definitions,
Registration and cancellation of an establishment; the practical sequence is to classify coverage and event date, apply the provision and
mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 1: Short title, extent, commencement and application
* Section 2: Definitions

» Section 3: Registration and cancellation of an establishment

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for preliminary, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Il - Social Security Organisations

This chapter turns social security organisations into an operational control file. It covers Constitution of Board of Trustees of Employees’
Provident Fund, Constitution of Employees’ State Insurance Corporation, National Social Security Board and State Unorganised Workers’
Board, Constitution of State Building Workers’ Welfare Boards; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered
Employers, employees, unorganised workers, gig/platform workers,

beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

» Section 4: Constitution of Board of Trustees of Employees’
Provident Fund

e Section 5: Constitution of Employees’ State Insurance Corporation
» Section 6: National Social Security Board and State Unorganised
Workers' Board

e Section 7: Constitution of State Building Workers’ Welfare Boards
» Section 8: Disqualification and removal of a member of any Social
Security Organisation

Forms / evidence

* Notice
* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for social security organisations, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Ill - EPF/EPS/EDLI

This chapter turns epf/eps/edli into an operational control file. It covers Appointment of officers of Central Board, Schemes, Funds,
Contribution in respect of employees and contractors; the practical sequence is to classify coverage and event date, apply the provision and
mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong membership/wage base, delayed
remittance, excluded-employee treatment or incomplete
ECR/records.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 14: Appointment of officers of Central Board

* Section 15: Schemes

* Section 16: Funds

e Section 17: Contribution in respect of employees and contractors
e Section 18: Fund to be recognised under Act 43 of 1961

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

membership credit, contribution visibility, transfer/withdrawal and
grievance/claim routes. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for epf/eps/edli, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IV - ESI

This chapter turns esi into an operational control file. It covers Principal Officers and other staff, Employees’ State Insurance Fund, Purposes
for which Employees’ State Insurance Fund may be expended, Holding of property, etc.; the practical sequence is to classify coverage and
event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for

inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: coverage, contribution, accident reporting,
certification or benefit-period errors.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 24: Principal Officers and other staff

* Section 25: Employees’ State Insurance Fund

e Section 26: Purposes for which Employees’ State Insurance Fund
may be expended

» Section 27: Holding of property, etc.

e Section 28: All employees to be insured

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

medical and cash benefits, employment-injury protection and access
to ESIC/Employees Insurance Court remedies. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for esi, the defensible answer is not a policy label - it is the event-date law, the mapped procedure,

the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter V - Gratuity

This chapter turns gratuity into an operational control file. It covers Payment of gratuity, Continuous service, Nomination, Determination of
amount of gratuity; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong continuous-service test, wage base,
nomination, forfeiture or delayed payment.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 53: Payment of gratuity

* Section 54: Continuous service

e Section 55: Nomination

e Section 56: Determination of amount of gratuity
e Section 57: Compulsory insurance

Forms / evidence

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

determination and timely payment of gratuity, nomination rights
and interest/remedy for delay. Confirm authority, limitation and
appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for gratuity, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VI - Maternity benefit

This chapter turns maternity benefit into an operational control file. It covers Employment of, or work by, women prohibited during certain
period, Right to payment of maternity benefit, Continuance of payment of maternity benefit in certain cases, Notice of claim for maternity
benefit and payment thereof; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete
the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: denial of protected benefit, incorrect
qualifying service or adverse employment action.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

* Section 59: Employment of, or work by, women prohibited during
certain period

e Section 60: Right to payment of maternity benefit

e Section 61: Continuance of payment of maternity benefit in certain
cases

e Section 62: Notice of claim for maternity benefit and payment
thereof

» Section 63: Payment of maternity benefit in case of death of a
woman

Forms / evidence

* Notice

* Certificate

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

maternity and connected benefits, protection from prohibited
dismissal and access to the competent authority. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for maternity benefit, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIl - Employees compensation

This chapter turns employees compensation into an operational control file. It covers Reports of fatal accidents and serious bodily injuries,
Employer’s liability for compensation, Compensation in case of death of or injury in plantation, Amount of compensation; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: failure to report injury, calculate
compensation or deposit/pay within the statutory route.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

* Section 73: Reports of fatal accidents and serious bodily injuries
» Section 74: Employer’s liability for compensation

e Section 75: Compensation in case of death of or injury in
plantation

» Section 76: Amount of compensation

e Section 77: Compensation to be paid when due and damages for
default

Forms / evidence

* Notice

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

employment-injury compensation, medical evidence recognition and
adjudication/appeal rights. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employees compensation, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIII - BOCW and cess

This chapter turns bocw and cess into an operational control file. It covers Levy and collection of cess, Interest payable on delay in payment
of cess, Power to exempt from cess, Self-assessment of cess; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 100: Levy and collection of cess

* Section 101: Interest payable on delay in payment of cess

e Section 102: Power to exempt from cess

* Section 103: Self-assessment of cess

* Section 104: Penalty for non-payment of cess within the specified
time

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for bocw and cess, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IX - Unorganised, gig and platform workers

This chapter turns unorganised, gig and platform workers into an operational control file. It covers Framing of schemes for unorganised
workers, Funding of State Government schemes, Record keeping, Helpline, facilitation centre, etc., for unorganised workers, gig workers and
platform workers; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: incorrect registration, contribution or scheme
classification.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 109: Framing of schemes for unorganised workers

e Section 110: Funding of State Government schemes

e Section 111: Record keeping

e Section 112: Helpline, facilitation centre, etc., for unorganised
workers, gig workers and platform workers

e Section 113: Registration of unorganised workers, gig workers and
platform workers

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

registration and access to notified social-security schemes, subject
to the operative scheme and contribution framework. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for unorganised, gig and platform workers, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter X - Finance and accounts

This chapter turns finance and accounts into an operational control file. It covers Accounts, Audit, Budget estimates, Annual report; the
practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 115: Accounts

e Section 116: Audit

* Section 117: Budget estimates

e Section 118: Annual report

* Section 119: Valuation of assets and liabilities

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for finance and accounts, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XI - Assessment, compliance and recovery

This chapter turns assessment, compliance and recovery into an operational control file. It covers Appointment of Inspector-cum-Facilitators
and their powers, Maintenance of records, registers, returns, etc., Employer not to reduce wages, etc., Assessment and determination of dues
from employer; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 122: Appointment of Inspector-cum-Facilitators and their
powers

e Section 123: Maintenance of records, registers, returns, etc.

e Section 124: Employer not to reduce wages, etc.

* Section 125: Assessment and determination of dues from
employer

e Section 126: Appeal against order of authorised officer relating to
Chapter IV

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for assessment, compliance and recovery, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XlI - Offences and penalties

This chapter turns offences and penalties into an operational control file. It covers Penalty for failure to pay contributions, etc., Enhanced
punishment in certain cases after previous conviction, Offences by companies, Cognizance of offences; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain

evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: failure to separate monetary liability,
prosecution, compounding and officer-in-default exposure.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

* Section 133: Penalty for failure to pay contributions, etc.

* Section 134: Enhanced punishment in certain cases after previous
conviction

e Section 135: Offences by companies

» Section 136: Cognizance of offences

e Section 137: Prior opportunity before prosecution

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

access to the competent authority/court and protection against
unsupported recovery or prosecution. Confirm authority, limitation
and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for offences and penalties, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Xlll - Employment information

This chapter turns employment information into an operational control file. It covers Reporting of vacancies to career centres, Exclusions from
application of this Chapter; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, employees, unorganised workers, gig/platform workers,
beneficiaries and social-security authorities must identify the
applicable chapter, establishment threshold and scheme.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Employees’
Compensation Act, 1923; Employees’ State Insurance Act, 1948; EPF
and MP Act, 1952; Employment Exchanges Act, 1959; Maternity
Benefit Act, 1961.

Main obligations / rights

e Section 139: Reporting of vacancies to career centres
e Section 140: Exclusions from application of this Chapter

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employment information, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Code on Social Security, 2020 — Chapter XIV - Miscellaneous

This chapter turns miscellaneous into an operational control file. It covers Social Security Fund, Application of Aadhaar, Power to exempt
establishment, Power to defer or reduce; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule,
complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, employees, unorganised workers, gig/platform workers, e Section 141: Social Security Fund
beneficiaries and social-security authorities must identify the e Section 142: Application of Aadhaar
applicable chapter, establishment threshold and scheme. e Section 143: Power to exempt establishment

e Section 144: Power to defer or reduce
e Section 145: Liability in case of transfer of establishment

Key thresholds / timelines Forms / evidence
» Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Apply the instrument effective on the event date and preserve any * Freeze the event date, establishment, location and person/worker
accrued right, saved notification, pending proceeding or classification.

scheme-specific transition. « Identify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for miscellaneous, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

OSHWC Code, 2020 — Chapter | - Preliminary

This chapter turns preliminary into an operational control file. It covers Short title, commencement and application, Definitions; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement
or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 1: Short title, commencement and application
sector-specific establishments must identify the establishment type, e Section 2: Definitions

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for preliminary, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter Il - Registration

This chapter turns registration into an operational control file. It covers Registration of certain establishments, Appeal, Notice by employer of
commencement and cessation of operation; the practical sequence is to classify coverage and event date, apply the provision and mapped
Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and » Section 3: Registration of certain establishments
sector-specific establishments must identify the establishment type, * Section 4: Appeal

worker category and appropriate Government. » Section 5: Notice by employer of commencement and cessation of
operation

Key thresholds / timelines Forms / evidence

* Use only the threshold, rate and limitation period effective on the * Notice

event date; verify the Central/State instrument before acting. * Classification, calculation, approval, acknowledgement and

payment/filing proof

Employer risk snapshot Employee / worker remedy
Highest practical risks: operating without registration, using stale the substantive protection in this chapter, access to the prescribed
particulars or missing amendment/closure filings. authority/forum and a documented remedy within limitation.

Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for registration, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter lll - Employer and employee duties

This chapter turns employer and employee duties into an operational control file. It covers Duties of employer, Duties and responsibilities of
owner, agent and manager in relation to mine, Duties of designers, manufacturers, importers or suppliers, Duties of architect, project
engineer and designer; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, occupiers, contractors, principal employers, workers and
sector-specific establishments must identify the establishment type,
worker category and appropriate Government.

Key thresholds / timelines

» Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: misclassification, missed filing/notice,
unsupported calculation, incomplete records and use of the wrong
Central/State instrument.

Old law / transition

Map the event date and savings position against: Factories Act,
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working
Journalists laws; Motor Transport Workers Act, 1961.

Main obligations / rights

e Section 6: Duties of employer

* Section 7: Duties and responsibilities of owner, agent and manager
in relation to mine

» Section 8: Duties of designers, manufacturers, importers or
suppliers

e Section 9: Duties of architect, project engineer and designer

* Section 10: Notice of certain accident

Forms / evidence

* Notice
« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

the substantive protection in this chapter, access to the prescribed
authority/forum and a documented remedy within limitation.
Confirm authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employer and employee duties, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IV - Occupational safety and health

This chapter turns occupational safety and health into an operational control file. It covers National Occupational Safety and Health Advisory
Board, State Occupational Safety and Health Advisory Board, Occupational safety and health standards, Research related activities; the
practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and * Section 16: National Occupational Safety and Health Advisory
sector-specific establishments must identify the establishment type, Board
worker category and appropriate Government. e Section 17: State Occupational Safety and Health Advisory Board
e Section 18: Occupational safety and health standards
* Section 19: Research related activities
e Section 20: Safety and occupational health surveys

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: risk-assessment, training, a safe workplace, information/training, protective measures and

protective-equipment, reporting and emergency-control failures. complaint/reporting routes. Confirm authority, limitation and appeal
route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker

1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « |dentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for occupational safety and health, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter V - Health, safety and working conditions

This chapter turns health, safety and working conditions into an operational control file. It covers Responsibility of employer for maintaining
health, safety and working conditions; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule,
complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 23: Responsibility of employer for maintaining health,
sector-specific establishments must identify the establishment type, safety and working conditions
worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: risk-assessment, training, a safe workplace, information/training, protective measures and

protective-equipment, reporting and emergency-control failures. complaint/reporting routes. Confirm authority, limitation and appeal
route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker

1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for health, safety and working conditions, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VI - Welfare

This chapter turns welfare into an operational control file. It covers Welfare facilities in the establishment, etc.; the practical sequence is to
classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,
and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 24: Welfare facilities in the establishment, etc.
sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for welfare, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VII - Hours and annual leave

This chapter turns hours and annual leave into an operational control file. It covers Daily and weekly working hours, leave, etc., Weekly and
compensatory holidays, Extra wages for overtime, Night shifts; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Employers, occupiers, contractors, principal employers, workers and
sector-specific establishments must identify the establishment type,
worker category and appropriate Government.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: excess hours, rest-day, spread-over,
overtime or leave-record failures.

Old law / transition

Map the event date and savings position against: Factories Act,
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working
Journalists laws; Motor Transport Workers Act, 1961.

Main obligations / rights

e Section 25: Daily and weekly working hours, leave, etc.
* Section 26: Weekly and compensatory holidays

e Section 27: Extra wages for overtime

* Section 28: Night shifts

» Section 29: Prohibition of overlapping shifts

Forms / evidence

* Register

* Notice

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

statutory hours, rest, overtime and leave protections subject to
sector and State conditions. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for hours and annual leave, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter VIII - Registers and returns

This chapter turns registers and returns into an operational control file. It covers Maintenance of registers, records and filing of returns; the
practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 33: Maintenance of registers, records and filing of returns
sector-specific establishments must identify the establishment type,
worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Register
event date; verify the Central/State instrument before acting. e Return

* Notice

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « |dentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for registers and returns, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter IX - Inspector and authority

This chapter turns inspector and authority into an operational control file. It covers Appointment of Inspector-cum-Facilitators, Powers of
Inspector-cum-Facilitators, Powers and duties of District Magistrate, Third party audit and certification; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain
evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 34: Appointment of Inspector-cum-Facilitators
sector-specific establishments must identify the establishment type, » Section 35: Powers of Inspector-cum-Facilitators
worker category and appropriate Government. e Section 36: Powers and duties of District Magistrate
* Section 37: Third party audit and certification
» Section 38: Special powers of Inspector-cum-Facilitator in respect
of factory, mines, dock work and building or other construction work

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « |dentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for inspector and authority, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter X - Employment of women

This chapter turns employment of women into an operational control file. It covers Employment of women, Adequate safety of employment of
women in dangerous operation; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule,
complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 43: Employment of women
sector-specific establishments must identify the establishment type, e Section 44: Adequate safety of employment of women in

worker category and appropriate Government. dangerous operation

Key thresholds / timelines Forms / evidence

* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy
Highest practical risks: unsafe deployment, consent/conditions, equal opportunity, safe working conditions and protection against
night-shift safeguards or discrimination. unlawful discrimination or unsafe deployment. Confirm authority,

limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employment of women, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XI - Contract labour

This chapter turns contract labour into an operational control file. It covers Applicability of this Part, Appointment of designated authority,
Licensing of contractors, Procedure for issue or renewal of licence; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or
appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and * Section 45: Applicability of this Part
sector-specific establishments must identify the establishment type, * Section 46: Appointment of designated authority
worker category and appropriate Government. e Section 47: Licensing of contractors
 Section 48: Procedure for issue or renewal of licence
* Section 49: No fees or commission or any cost to workers

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Notice
event date; verify the Central/State instrument before acting. * Certificate

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy
Highest practical risks: licensing, principal-employer oversight, wage, welfare and safety protection, with principal-employer
wage-payment and contractor-evidence failures. accountability where the law so provides. Confirm authority,

limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for contract labour, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XIl - Inter-State migrant workers

This chapter turns inter-state migrant workers into an operational control file. It covers General penalty for offences, Punishment for causing
obstruction to Chief Inspector-cum-Facilitator or Inspector-cum-Facilitator, etc., Penalty for non-maintenance of register, records and

non-filing of returns, etc., Punishment for contravention of certain provisions; the practical sequence is to classify coverage and event date,
apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection,

claim or appeal.

Who is covered

Employers, occupiers, contractors, principal employers, workers and
sector-specific establishments must identify the establishment type,
worker category and appropriate Government.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: journey allowance, displacement,
registration, portability or record failures.

Old law / transition

Map the event date and savings position against: Factories Act,
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working
Journalists laws; Motor Transport Workers Act, 1961.

Main obligations / rights

* Section 94: General penalty for offences

e Section 95: Punishment for causing obstruction to Chief
Inspector-cum-Facilitator or Inspector-cum-Facilitator, etc.

* Section 96: Penalty for non-maintenance of register, records and
non-filing of returns, etc.

e Section 97: Punishment for contravention of certain provisions

* Section 98: Punishment for falsification of records, etc.

Forms / evidence

* Applicable form/register, calculation file, approval and
acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

registration, portability, journey/displacement protections and
access to grievance or authority routes. Confirm authority, limitation
and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for inter-state migrant workers, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XllI - Audio-visual workers

This chapter turns audio-visual workers into an operational control file. It covers Social security fund; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain
evidence for inspection, claim or appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and e Section 115: Social security fund
sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for audio-visual workers, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XIV - Mines

This chapter turns mines into an operational control file. It covers Delegation of powers, Onus as to age, Onus of proving limits of what is
practicable, etc., Common licence for contractor, factories and to industrial premises, etc.; the practical sequence is to classify coverage and
event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for
inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and e Section 116: Delegation of powers

sector-specific establishments must identify the establishment type, e Section 117: Onus as to age

worker category and appropriate Government. e Section 118: Onus of proving limits of what is practicable, etc.
* Section 119: Common licence for contractor, factories and to
industrial premises, etc.
e Section 120: Effect of law and agreements inconsistent with Code

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « |dentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for mines, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XV - Beedi and cigar

This chapter turns beedi and cigar into an operational control file. It covers Beedi and cigar; the practical sequence is to classify coverage and
event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for
inspection, claim or appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and * Beedi and cigar

sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for beedi and cigar, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XVI - BOCW

This chapter turns bocw into an operational control file. It covers BOCW; the practical sequence is to classify coverage and event date, apply
the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim
or appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and * BOCW

sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for bocw, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XVII - Factories

This chapter turns factories into an operational control file. It covers Factories; the practical sequence is to classify coverage and event date,
apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection,
claim or appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and e Factories

sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for factories, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XVIII - Plantations

This chapter turns plantations into an operational control file. It covers Plantations; the practical sequence is to classify coverage and event
date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for
inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and  Plantations
sector-specific establishments must identify the establishment type,
worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for plantations, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.



FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XIX - Offences and penalties

This chapter turns offences and penalties into an operational control file. It covers Offences and penalties; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain
evidence for inspection, claim or appeal.

Who is covered Main obligations / rights

Employers, occupiers, contractors, principal employers, workers and * Offences and penalties
sector-specific establishments must identify the establishment type,
worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy
Highest practical risks: failure to separate monetary liability, access to the competent authority/court and protection against
prosecution, compounding and officer-in-default exposure. unsupported recovery or prosecution. Confirm authority, limitation

and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for offences and penalties, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XX - Social Security Fund

This chapter turns social security fund into an operational control file. It covers Social Security Fund; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain
evidence for inspection, claim or appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and * Social Security Fund
sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for social security fund, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Chapter XXI - Miscellaneous

This chapter turns miscellaneous into an operational control file. It covers Miscellaneous; the practical sequence is to classify coverage and
event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for
inspection, claim or appeal.

Who is covered Main obligations / rights
Employers, occupiers, contractors, principal employers, workers and e Miscellaneous

sector-specific establishments must identify the establishment type,

worker category and appropriate Government.

Key thresholds / timelines Forms / evidence
* Use only the threshold, rate and limitation period effective on the * Applicable form/register, calculation file, approval and
event date; verify the Central/State instrument before acting. acknowledgement evidence

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employer risk snapshot Employee / worker remedy

Highest practical risks: misclassification, missed filing/notice, the substantive protection in this chapter, access to the prescribed
unsupported calculation, incomplete records and use of the wrong authority/forum and a documented remedy within limitation.
Central/State instrument. Confirm authority, limitation and appeal route.

Old law / transition Five-point professional checklist

Map the event date and savings position against: Factories Act, * Freeze the event date, establishment, location and person/worker
1948; Plantations Labour Act, 1951; Mines Act, 1952; Working classification.

Journalists laws; Motor Transport Workers Act, 1961. « ldentify the controlling section/paragraph, mapped Rule,

notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for miscellaneous, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before
acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 1 - Scope, definitions and prevention

This chapter turns scope, definitions and prevention into an operational control file. It covers Applicability And Thresholds; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Applicability And Thresholds

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State

variation before sign-off.

Finin2min takeaway: for scope, definitions and prevention, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 2 - Internal Committee

This chapter turns internal committee into an operational control file. It covers Internal Committee Constitution; the practical sequence is to
classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,

and retain evidence for inspection, claim or appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
¢ Internal Committee Constitution

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for internal committee, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 3 - Local Committee

This chapter turns local committee into an operational control file. It covers District-level operational controls; the practical sequence is to
classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,

and retain evidence for inspection, claim or appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
« District-level operational controls

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for local committee, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 4 - Complaint, conciliation and limitation

This chapter turns complaint, conciliation and limitation into an operational control file. It covers Complaint And Inquiry Timeline, Conciliation
And Interim Relief; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

¢ Authors: Nikhil Gupta & Kajri Singh Data reviewed on 17 July 2026
Step Central time rule Complaint Within 3 months of incident/last
incident;

¢ Copy to respondent Within 7 working days under Rule 7.

* Respondent reply Within 10 working days of receipt under Rule 7.
 Inquiry report Provide within 10 days of completion.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Complaint And Inquiry Timeline
 Conciliation And Interim Relief

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for complaint, conciliation and limitation, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 5 - Inquiry and evidence

This chapter turns inquiry and evidence into an operational control file. It covers Complaint And Inquiry Timeline, Natural Justice And Inquiry,
Rule 01 Short Title And Commencement, Rule 02 Definitions; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

e Authors: Nikhil Gupta & Kajri Singh Data reviewed on 17 July 2026
Step Central time rule Complaint Within 3 months of incident/last
incident;

* Copy to respondent Within 7 working days under Rule 7.

» Respondent reply Within 10 working days of receipt under Rule 7.
¢ Inquiry report Provide within 10 days of completion.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Complaint And Inquiry Timeline

* Natural Justice And Inquiry

e Rule 01 Short Title And Commencement

e Rule 02 Definitions

* Rule 03 Fees Or Allowances For External Member Of Internal
Committee

Forms / evidence

* Register

e Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for inquiry and evidence, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 6 - Interim relief, report and action

This chapter turns interim relief, report and action into an operational control file. It covers Conciliation And Interim Relief, Annual Reporting
And Board Report; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Conciliation And Interim Relief
e Annual Reporting And Board Report

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for interim relief, report and action, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 7 - Confidentiality, appeal and employer duties

This chapter turns confidentiality, appeal and employer duties into an operational control file. It covers Confidentiality And Data Handling,
Employer Compliance Checklist, Employer Duties Training And Policy; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

» Confidentiality And Data Handling

* Employer Compliance Checklist

e Employer Duties Training And Policy

Forms / evidence

e Register

e Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

e Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for confidentiality, appeal and employer duties, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 8 - District monitoring, penalties and Rules

This chapter turns district monitoring, penalties and rules into an operational control file. It covers Section 20 Duties And Powers Of District
Officer, Section 21 Committee Annual Report, Section 22 Employer Reporting, Section 23 Government Monitoring And Data; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Every workplace, employer, Internal Committee, Local Committee,
aggrieved woman, respondent and inquiry participant must follow
the applicable complaint and confidentiality framework.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: committee defects, limitation errors,
confidentiality breach or non-implementation of recommendations.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

* Section 20 Duties And Powers Of District Officer
e Section 21 Committee Annual Report

e Section 22 Employer Reporting

* Section 23 Government Monitoring And Data

* Section 24 Government Publicity Measures

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a time-bound complaint process, interim protection, confidentiality
and appeal under the statutory framework. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for district monitoring, penalties and rules, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 1 - Scope and categories

This chapter turns scope and categories into an operational control file. It covers Category classification matrix; the practical sequence is to
classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,

and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: treating apprentices as ordinary employees
without testing the statutory contract and training framework.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Category classification matrix

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for scope and categories, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 2 - Contracts and registration

This chapter turns contracts and registration into an operational control file. It covers Contract Registration And Portal; the practical sequence
is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or

exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: operating without registration, using stale
particulars or missing amendment/closure filings.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Contract Registration And Portal

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for contracts and registration, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 3 - Qualifications and training

This chapter turns qualifications and training into an operational control file. It covers Basic And Practical Training; the practical sequence is
to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,

and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: treating apprentices as ordinary employees
without testing the statutory contract and training framework.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Basic And Practical Training

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for qualifications and training, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 4 - Stipend, hours and leave

This chapter turns stipend, hours and leave into an operational control file. It covers Section 10, Section 11, Section 12, Section 13; the
practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: treating apprentices as ordinary employees
without testing the statutory contract and training framework.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Section 10
e Section 11
* Section 12
e Section 13
* Section 14

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for stipend, hours and leave, the defensible answer is not a policy label - it is the event-date law, the

mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 5 - Employer and apprentice obligations

This chapter turns employer and apprentice obligations into an operational control file. It covers Section 11, Section 12, Section 13, Section
14; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate
the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: treating apprentices as ordinary employees
without testing the statutory contract and training framework.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Section 11
* Section 12
* Section 13
e Section 14
* Section 15

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employer and apprentice obligations, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 6 - Authorities, disputes and penalties

This chapter turns authorities, disputes and penalties into an operational control file. It covers Section 19, Section 2, Section 20, Section 21;
the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines

« First contravention attracts an advisory with 30 days to comply;
e second contravention attracts a warning with 15 days to comply;

Employer risk snapshot

Highest practical risks: treating apprentices as ordinary employees
without testing the statutory contract and training framework.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Section 19
 Section 2

* Section 20
e Section 21
* Section 22

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for authorities, disputes and penalties, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 7 - NAPS/NATS and current scheme overlay

This chapter turns naps/nats and current scheme overlay into an operational control file. It covers Naps 2, Nats 2; the practical sequence is to
classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure,

and retain evidence for inspection, claim or appeal.

Who is covered

Employers, establishments, apprentices, basic-training providers
and apprenticeship authorities must identify the apprentice
category, trade, contract and portal route.

Key thresholds / timelines
¢ Optional-trade durations ordinarily 6, 9 or 12 months;

Employer risk snapshot

Highest practical risks: treating apprentices as ordinary employees
without testing the statutory contract and training framework.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Naps 2
e Nats 2

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

a registered training contract, prescribed stipend/training conditions
and access to the apprenticeship authority for disputes. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for naps/nats and current scheme overlay, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 1 - EPF membership and contributions

This chapter turns epf membership and contributions into an operational control file. It covers Paragraph 01, Paragraph 02, Paragraph 03,
Paragraph 04; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Covered establishments, members, excluded employees,
employers, nominees and EPFO officers must identify membership,
wage, contribution and claim status.

Key thresholds / timelines

» Timing and trigger Within 15 days after the close of each month.
¢ monthly event reporting within 15 days after month-end.

Employer risk snapshot

Highest practical risks: wrong membership/wage base, delayed
remittance, excluded-employee treatment or incomplete
ECR/records.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Paragraph 01
e Paragraph 02
e Paragraph 03
e Paragraph 04
e Paragraph 05

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

membership credit, contribution visibility, transfer/withdrawal and
grievance/claim routes. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for epf membership and contributions, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 2 - EPF administration, records and claims

This chapter turns epf administration, records and claims into an operational control file. It covers Paragraph 01, Paragraph 02, Paragraph 03,
Paragraph 04; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Covered establishments, members, excluded employees,
employers, nominees and EPFO officers must identify membership,
wage, contribution and claim status.

Key thresholds / timelines
» Timing and trigger Within 15 days of the close of each month.

Employer risk snapshot

Highest practical risks: wrong membership/wage base, delayed
remittance, excluded-employee treatment or incomplete
ECR/records.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Paragraph 01
e Paragraph 02
e Paragraph 03
e Paragraph 04
e Paragraph 05

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

membership credit, contribution visibility, transfer/withdrawal and
grievance/claim routes. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for epf administration, records and claims, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 3 - EPS membership, pensionable service and benefits

This chapter turns eps membership, pensionable service and benefits into an operational control file. It covers Paragraph 01, Paragraph 02,
Paragraph 03, Paragraph 04; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete
the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Covered establishments, members, excluded employees,
employers, nominees and EPFO officers must identify membership,
wage, contribution and claim status.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong membership/wage base, delayed
remittance, excluded-employee treatment or incomplete
ECR/records.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Paragraph 01
e Paragraph 02
e Paragraph 03
e Paragraph 04
e Paragraph 05

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

membership credit, contribution visibility, transfer/withdrawal and
grievance/claim routes. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for eps membership, pensionable service and benefits, the defensible answer is not a policy label - it

is the event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 4 - EPS claims, nomination and family pension

This chapter turns eps claims, nomination and family pension into an operational control file. It covers Paragraph 01, Paragraph 02, Paragrap
03, Paragraph 04; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Covered establishments, members, excluded employees,
employers, nominees and EPFO officers must identify membership,
wage, contribution and claim status.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: wrong membership/wage base, delayed
remittance, excluded-employee treatment or incomplete
ECR/records.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Paragraph 01
e Paragraph 02
e Paragraph 03
e Paragraph 04
e Paragraph 05

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

membership credit, contribution visibility, transfer/withdrawal and
grievance/claim routes. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for eps claims, nomination and family pension, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 5 - EDLI coverage, assurance benefit and claims

This chapter turns edli coverage, assurance benefit and claims into an operational control file. It covers Paragraph 01, Paragraph 02,
Paragraph 03, Paragraph 04; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete
the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Covered establishments, members, excluded employees,
employers, nominees and EPFO officers must identify membership,
wage, contribution and claim status.

Key thresholds / timelines

» Timing and trigger Within 15 days after the close of each month.
¢ monthly event reporting within 15 days after month-end.

Employer risk snapshot

Highest practical risks: wrong membership/wage base, delayed
remittance, excluded-employee treatment or incomplete
ECR/records.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Paragraph 01
e Paragraph 02
e Paragraph 03
e Paragraph 04
e Paragraph 05

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

membership credit, contribution visibility, transfer/withdrawal and
grievance/claim routes. Confirm authority, limitation and appeal
route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for edli coverage, assurance benefit and claims, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 1 - Coverage, registration and contributions

This chapter turns coverage, registration and contributions into an operational control file. It covers Regulation 010, Regulation 010A,
Regulation 010B, Regulation 010C; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule,
complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Factories and establishments, insured persons, employers,
dependants and ESIC authorities must identify coverage,
wage/contribution periods and benefit eligibility.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: operating without registration, using stale
particulars or missing amendment/closure filings.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Regulation 010
e Regulation 010A
* Regulation 010B
e Regulation 010C
e Regulation 011

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

medical and cash benefits, employment-injury protection and access
to ESIC/Employees Insurance Court remedies. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for coverage, registration and contributions, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 2 - Wage and contribution periods

This chapter turns wage and contribution periods into an operational control file. It covers Regulation 030, Regulation 031, Regulation 031A,
Regulation 031B; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Factories and establishments, insured persons, employers,
dependants and ESIC authorities must identify coverage,
wage/contribution periods and benefit eligibility.

Key thresholds / timelines

* The saved Regulation states payment within 15 days after the last
day of the calendar month, subject to current law and directions.

Employer risk snapshot

Highest practical risks: wrong wage base, late payment,
unauthorised deduction or incomplete payroll evidence.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Regulation 030
* Regulation 031
* Regulation 031A
e Regulation 031B
* Regulation 031C

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

timely and lawful wage payment, a transparent wage slip and a
claims route for short-payment or unlawful deduction. Confirm
authority, limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for wage and contribution periods, the defensible answer is not a policy label - it is the event-date

law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 3 - Benefits and certification

This chapter turns benefits and certification into an operational control file. It covers Contributions Compliance, Dependants Benefit,
Disablement Medical Board, Disputes Esi Court; the practical sequence is to classify coverage and event date, apply the provision and
mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Factories and establishments, insured persons, employers,
dependants and ESIC authorities must identify coverage,
wage/contribution periods and benefit eligibility.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: coverage, contribution, accident reporting,
certification or benefit-period errors.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Contributions Compliance
e Dependants Benefit

» Disablement Medical Board
 Disputes Esi Court

e Funeral Expenses

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

medical and cash benefits, employment-injury protection and access
to ESIC/Employees Insurance Court remedies. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for benefits and certification, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 4 - Employment injury and disablement

This chapter turns employment injury and disablement into an operational control file. It covers Disablement Medical Board; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Factories and establishments, insured persons, employers,
dependants and ESIC authorities must identify coverage,
wage/contribution periods and benefit eligibility.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: coverage, contribution, accident reporting,
certification or benefit-period errors.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
» Disablement Medical Board

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

medical and cash benefits, employment-injury protection and access
to ESIC/Employees Insurance Court remedies. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employment injury and disablement, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 5 - Maternity and dependants benefits

This chapter turns maternity and dependants benefits into an operational control file. It covers Dependants Benefit, Funeral Expenses,
Maternity Benefit; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the
form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Factories and establishments, insured persons, employers,
dependants and ESIC authorities must identify coverage,
wage/contribution periods and benefit eligibility.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: denial of protected benefit, incorrect
qualifying service or adverse employment action.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights
e Dependants Benefit

e Funeral Expenses

* Maternity Benefit

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

maternity and connected benefits, protection from prohibited
dismissal and access to the competent authority. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for maternity and dependants benefits, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 6 - Records, inspections, disputes and recovery

This chapter turns records, inspections, disputes and recovery into an operational control file. It covers Regulation 100, Regulation 101,
Regulation 102, Regulation 102A; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule,
complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Factories and establishments, insured persons, employers,
dependants and ESIC authorities must identify coverage,
wage/contribution periods and benefit eligibility.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: coverage, contribution, accident reporting,
certification or benefit-period errors.

Old law / transition

Apply the instrument effective on the event date and preserve any
accrued right, saved notification, pending proceeding or
scheme-specific transition.

Main obligations / rights

e Regulation 100
* Regulation 101
* Regulation 102
e Regulation 102A
* Regulation 103

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

medical and cash benefits, employment-injury protection and access
to ESIC/Employees Insurance Court remedies. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for records, inspections, disputes and recovery, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: LOCALLY EMBEDDED | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 1 - Child and Adolescent Labour

This chapter turns child and adolescent labour into an operational control file. It covers Section 1, Section 10, Section 11, Section 12; the
practical sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the
entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: using Central assumptions without checking
the location-specific Act, Rules, rates, forms and authorities.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

e Section 1

* Section 10
e Section 11
e Section 12
* Section 13

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

location-specific working-condition, leave, holiday, welfare and wage
protections under the applicable State law. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for child and adolescent labour, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 2 - Bonded Labour

This chapter turns bonded labour into an operational control file. It covers Section 1, Section 10, Section 11, Section 12; the practical
sequence is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement

or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: using Central assumptions without checking
the location-specific Act, Rules, rates, forms and authorities.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

e Section 1

* Section 10
e Section 11
e Section 12
* Section 13

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

location-specific working-condition, leave, holiday, welfare and wage
protections under the applicable State law. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for bonded labour, the defensible answer is not a policy label - it is the event-date law, the mapped

procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 3 - Labour Laws Simplification

This chapter turns labour laws simplification into an operational control file. It covers First Schedule, Form A Annual Return, Form B Register
Of Establishment, Form C Register Of Wages; the practical sequence is to classify coverage and event date, apply the provision and mapped
Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: using Central assumptions without checking
the location-specific Act, Rules, rates, forms and authorities.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

e First Schedule

e Form A Annual Return

* Form B Register Of Establishment
e Form C Register Of Wages

e Form D Muster Roll

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

location-specific working-condition, leave, holiday, welfare and wage
protections under the applicable State law. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for labour laws simplification, the defensible answer is not a policy label - it is the event-date law,

the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 4 - Shops and Establishments — 36 State/UT modules

This chapter turns shops and establishments — 36 state/ut modules into an operational control file. It covers Shops State Labour Laws Hub,
Delhi_Shops_Act_1954 Full Text, Delhi_Shops_Act_1954 Index, Delhi_Shops_Rules_1954 Full Text; the practical sequence is to classify
coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain

evidence for inspection, claim or appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

¢ (2) Rubbish, filth or debris shall not be allowed to accumulate or to
remain on any part of the establishment for more than 24 hours and
shall be disposed of in the manner approved by the Inspector.

Employer risk snapshot

Highest practical risks: using Central assumptions without checking
the location-specific Act, Rules, rates, forms and authorities.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

* Shops State Labour Laws Hub

* Delhi_Shops_Act_1954 Full Text

* Delhi_Shops_Act_1954 Index

* Delhi_Shops_Rules_1954 Full Text
* Delhi_Shops_Rules_1954 Index

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

location-specific working-condition, leave, holiday, welfare and wage
protections under the applicable State law. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for shops and establishments — 36 state/ut modules, the defensible answer is not a policy label - it is

the event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 5 - Labour Welfare Fund and Professional Tax

This chapter turns labour welfare fund and professional tax into an operational control file. It covers State Lwf Professional Tax Hub, Employee
Deduction, Employer Contribution, Multi State Reconciliation; the practical sequence is to classify coverage and event date, apply the
provision and mapped Rule, complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or

appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: using Central assumptions without checking
the location-specific Act, Rules, rates, forms and authorities.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

* State Lwf Professional Tax Hub
* Employee Deduction

e Employer Contribution

* Multi State Reconciliation

* Registration And Enrolment

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

location-specific working-condition, leave, holiday, welfare and wage
protections under the applicable State law. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for labour welfare fund and professional tax, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 6 - Employee inclusion and data privacy

This chapter turns employee inclusion and data privacy into an operational control file. It covers Employee Data Privacy Digital Hr Hub,
Section 11, Section 12, Section 19; the practical sequence is to classify coverage and event date, apply the provision and mapped Rule,
complete the form/register, calculate the entitlement or exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: using Central assumptions without checking
the location-specific Act, Rules, rates, forms and authorities.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

* Employee Data Privacy Digital Hr Hub
e Section 11

* Section 12

e Section 19

* Section 20

Forms / evidence

* Register

* Return

* Nomination

* Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

location-specific working-condition, leave, holiday, welfare and wage
protections under the applicable State law. Confirm authority,
limitation and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« ldentify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

* Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for employee inclusion and data privacy, the defensible answer is not a policy label - it is the

event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.




FININ2MIN SUMMARY - CHAPTER IN 2 MINUTES

Part 7 - International and migrant employment overlays

This chapter turns international and migrant employment overlays into an operational control file. It covers International Workers Cross
Border Hub, Fema And Data Transfer Interface, Immigration And Right To Work, International Worker Social Security; the practical sequence
is to classify coverage and event date, apply the provision and mapped Rule, complete the form/register, calculate the entitlement or

exposure, and retain evidence for inspection, claim or appeal.

Who is covered

Coverage depends on the specific Central or State law, location,
establishment type, workforce category and event date; State/UT
instruments must be checked separately.

Key thresholds / timelines

* Use only the threshold, rate and limitation period effective on the
event date; verify the Central/State instrument before acting.

Employer risk snapshot

Highest practical risks: journey allowance, displacement,
registration, portability or record failures.

Old law / transition

There is no single all-India substitution rule. Apply the current
State/UT Act, Rules, notifications and saved instruments for the
location.

Main obligations / rights

* International Workers Cross Border Hub
* Fema And Data Transfer Interface

e Immigration And Right To Work

* International Worker Social Security

* Ssa And Certificate Of Coverage

Forms / evidence

* Register

* Return

* Nomination

« Classification, calculation, approval, acknowledgement and
payment/filing proof

Employee / worker remedy

registration, portability, journey/displacement protections and
access to grievance or authority routes. Confirm authority, limitation
and appeal route.

Five-point professional checklist

* Freeze the event date, establishment, location and person/worker
classification.

« Identify the controlling section/paragraph, mapped Rule,
notification and appropriate Government.

* Reperform the calculation or decision test and document every
exception or approval.

e Complete the prescribed form/register/portal step and retain
acknowledgement, payment and communication evidence.

* Record the remedy, forum, limitation, appeal path and State
variation before sign-off.

Finin2min takeaway: for international and migrant employment overlays, the defensible answer is not a policy label - it is

the event-date law, the mapped procedure, the calculation and a complete evidence trail.

Source status: OFFICIAL SOURCE VIEWER / LOCAL ANALYTICAL MAP | Rules: Mapped; exact extracts where retained | Review date: 18 July 2026
Educational and professional reference. Verify the event-date Act/Code, Rules, notifications, State instruments, portal procedure and later judgments before

acting.
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